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In March 2019, work began on the construction of 

the new FLUX building at Eawag’s Dübendorf site. 

This research, office and teaching building will ac-

commodate not only Eawag staff, but also the Eco-

tox Centre, which is headquartered at Eawag. In ad-

dition, it will provide working space for Master’s and 

doctoral students and for visiting academics, who of-

ten spend several months at Eawag, thus helping to 

strengthen the institution’s research, teaching and 

consulting networks. 

The building will also house special joint laboratories 

for the departments of Process Engineering and of 

Sanitation, Water and Solid Waste for Development. 

The so-called Synthesis Centre will further enhance 

knowledge transfer within and beyond Eawag: here, 

scientists and visitors will work at the interface be-

tween research, policymaking and practice. Also to 

be established in FLUX is a photo and video studio, 

which will facilitate the production of e-learning vid-

eos such as MOOCs, project videos, social media 

clips or interviews.

In accordance with the Confederation’s duty to set 

an example, the latest sustainable construction tech-

nologies are being used for FLUX. For example, an 

innovative laboratory ventilation system is being in-

Equal opportunities
The Equal Opportunities Committee (EOC), which in-

cludes representatives from all staff groups, seeks to 

prevent discrimination of any kind at Eawag and with-

in the ETH Domain. Its activities are supported by an 

Intranet site (in German and English), which was re-

vised in 2019. In addition to the ETH Domain’s well-es-

tablished “Fix the leaky pipeline” programme, Eawag 

now also participates in the CONNECT programme (fi-

nancially supported by swissuniversities), which aims 

to connect women’s careers in academia and industry. 

In 2019, a “Respect” campaign was conducted in col-

laboration with the EOC: online and in a flyer, Eawag’s 

values were highlighted, and contacts and responsibili-

ties were specified for cases of harassment, stalking, 

bullying or discrimination. Under the motto “Respect – 

we’re living it!”, an in-house action day was held, which 

included a panel discussion on respectful communica-

tion and conduct in daily working life.

The compatibility of family and career remains an im-

portant topic. Under the Tailwind programme, grants 

are available to support mothers returning to work. 

The term of employment for tenure-track female sci-

entists is automatically extended if they start a fam-

ily, and new fathers can temporarily reduce their work-

ing hours. The proportion of women in management 

positions at Eawag remains relatively high (30.55%). 

As well as supporting the Empa-Eawag childcare cen-

tre, Eawag contributes to the childcare costs of low-

income parents.

 

Environment 
It’s a well-known dilemma: international research activ-

ities are of vital importance for scientists, but aircraft 

emissions contribute to climate change. As an environ-

mental research institute, Eawag therefore wishes to 

reduce business air travel. Since 2019, under the “Fly-

Aware” initiative, young scientists at Eawag, together 

with the Environment team and other staff, have been 

discussing ways of further reducing business flights. 

Around half of all employees took part in a “FlyAware” 

survey, with a clear majority calling for action.

One initial measure has already been taken: since au-

tumn 2019, Eawag has had a new videoconferencing 

platform, making it much easier for researchers to con-

duct remote meetings. The adoption of further meas-

ures is currently being prepared in collaboration with 

the Directorate.

A visualisation of the new building, called Limnion, planned for the Kastanienbaum site.

stalled, and the building will be certified to the Min-

ergie ECO standard.

 

New building planned for Kastanienbaum

A new building is also to be constructed at the Kast-

anienbaum site. This project was triggered by an un-

safe conditions of at an older storage building. A fea-

sibility study showed that renovation work would 

cost just as much as a new building. As there is also 

a shortage of working space at Kastanienbaum, the 

Directorate decided not only to replace the lost stor-

age area but also to create space for office and re-

search facilities. The project is to be planned in detail 

over the course of 2020 and submitted to the ETH 

Board for approval in spring 2021.
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